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AGREEMENT 


Between 
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Ir^lute of Management and 
Labor Relations 

JUL 2 2 1975 

gliTJ3ERSiJfcl!VERS|-ffi 


THE FREE PUBLIC LIBRARY OF JERSEY CIT Y 
JERSEF''ciTY71®w5lERSEy 


and 


L OCAL 2265. AMERICAN FEDERATION OF STATE 
COUNTY , AND MUNIC IPAL EMPLOYE ES, AFL-CIO 



Jamuar y 1, 197^ throu gh D ecemb er 31, "1975 






This Agreement, entered into by and bstwesn* ths 
Frea Public Library of the City of Jersey City, hereinafter 
referred to as the ’'Library'*, and Local 2265^ American 
Federation of State, County and Municipal Eraploysss, AFL-GIO, 
hsi’elnafter referred to as ths ’’Union", 'by reason of the 
fact that said parties have as their purpose ths promotion 
of harmonious relatianships between the Bmployer and the 
employes; the sstablishment of an SGuitable and psaoeful 
procedure for the resolution of grievances; and ths 
establishment of rates of pay, hours of work and other 
conditions of BmploymBnt, for all eroployses as described 
in Article I of this Agreement# 


RECOGKITIW 

■■■' i 

A® ■ jhe LiDrary hereby recognizes the Union as the exclusive 
collective nsgotiatifjhs agent for all professional and 
non-professS-onal einployees employed by the Frse F*ublic 
Library of the City of Jersey City, but excluding confidential 
eroplcyees, craft emplayees, policemBn, irianageriai executives, 
and 3uperviso?3 within the meaning of the act, including 'the 
Library Director, 'Assistant Library^ O'irector, Supewising 
Librarians, M^intenwice Superintendent aid ssasanal 
part-time employees® 

B» It is the ctirrsnt intention of the parties to classify 
as ’’confidential’* only those employees who function as part 
of the personal staff of the Library Directo,i*| to wit: the 
SBcrstary to the Director and administrative assistant® 



C. The title "employBB®’ shall be bsfined to inulude the plural 
as well as the singular, and to incluus males as t-iell as females® 

ARTICLE II 
MANAGEHENT RIGHTS 

A. The Library hereby retains and reserves unto lisself all 
powers, rights, authority, duties and responsibilities conferred 
upon and vested in it prior to the signing of this Agreement by 
the laws and constitution of the State of New Jersey and of the 
United Statesj except that the exercise of the foregoing powers, 
rights, authority, duties and respo nsibilities of the Library, ; 
the adoption of policies, rules, regulations and practices in 
furtherance thereof, shall be ilinited only by the specific and 
express terms of this %rB8msnt« 

ARTICLE III 
DUES OEDUCTICW 

A, The Library hereby agrees to deduct from the salaries of 
its employees subject to this Article, dues for the Union; such 
deduction shall be made in compliance with Ch^ter 310, Public 
Laws of 1967, N.J.S.A. 52:14-15® 9(e), as attended* Said monies, 
together with the records of any corrections, shall be trans¬ 
mitted to the Llnion office by the fifteenth (15th) of each 
month follouiing the monthly pay period in which deductions 
were made. 

8. The Union will provide the necessary "check-off authorization 
forms and deliver the signed forms to the Library Director. If, 
during the life of this Agreement, there shall be any change in 
the rate of membership dues, the Union shall furnish the Library 
written notice prior to the effective date of such change. 

C. The Union shall indemnify, defend and save the Library 
harmless against any and all claims, droands, suits or other 



forms of liability that shall arisa out of or by reason of 
actiors taken by the Library in rellancB upon the B.alai'y 
deduction authorization cards submitted by ths llriion to 
the Library* 

D« In ths event specific statutory authority is provided 
by the Legislature, the Library agrees to institute an 
agency shop within the bargaining unit set forth in 
Article I ■“ Recognition, 

ARTICLE ly 

mm yjEEH 

A. The regular hours oF work esach day shall be consecutive, 
except for interruption for maal periods* This shall not 
apply to FTiaintenancB personnel, whose assignments require 
an interrupted schedule, 

8* The regular uoTk weak shall be thirty (30) hciurs per 
week, for white collar emnloyees, excluding meal periods* 

C, The regular ucrks uask shall be thirty-'fivs (35) hours 
per ijjeek for blue collar limployaes, sxoluding maal periods. 

The work week for employees assigned to duty 
In high schools shall be In accordance idth the best interests 
to bs served by providing library service to the students in 
the high schocrls, 

2» The Library recognxze's the value of maintaining 
fiigh scnonl personnel at their regular assignments and will 
endeavor to keep these amployees in the high schools during 
the summ'BT months. 

D, Tentative work schedulss shall be posted in aparopriats 
work areas tuio (2) weeks in advance. The scheduling af days 
off shell be distributed equitably on a rotating basis. 

ARTICLE y 
OVERTIME 

A, Regularly scheduled overtime work shall be distributed 
on a rotational basis to employees within the t9am8 lob 



classifications, or yhose job class3.fIcations qualify them 
far particular overtime work, and who work at the location 
yhere the overtime exists. 

B« Regularly scheduled overtime shall mean overtime where 
there is sufficient notice of the need of overtime work to 
utilize the system set forth in paragraph "A” above® 

C. Overtime shall be awarded on a rotational basis to 
Bmployees in accordance with their seniority as defined 
in Article XU» Any employee called for overtime shall bs 
placed on the bottom of the seniority list, regardless of 
whether or not said overtime is actually worked. 

D« A record of overtime hours worked by eraployses shall 
be accessible to Union representatives upon reasonable 
request therefor. 

E, Regularly scheduled overtime work shall be voluntary; 
however, employees may be required to work overtime in-an 
emergency situation as determined by the Library Director® 

F, Employees working overtime in excess of the hours set 
forth In Article IV, shall be paid avertime at the rate of 
time and one half their base rate of pay. Any employee 
opting for compensatory time off, shall request approval 
from the Library Director or his designee. 

G® Any hours worked consecutively in excess of twelve (12), 
or any work performed on Sundays, shall be compensated for 
at double time* 

H. Continuous operation employees shall not be affected by 
the above rates of overtime. 

I« It ia agreed that any employee working overtime, so as 
to afford the main library with a round-the-clock protection, 
seven (7) days per week, twenty-four (24) hours per day, shall 
receive forty dollars (|40«00) per such overtime shift, and 
such assignment shall be limited to blue collar workers 
regularly assigned to the main library* 

Any employee required to return during periods other then 
his regularly scheduled shift, shall be paid time and one half 




for such work and shall be guaranteed not less than four (4) 
hours pay at time end one half regardless of the number of hours 
actually worked. Flag reising and lowering on holldsys shall 
be considered a single four hour shift despite the interruption, 

ARTICLE UI 
HEAL PERIODS 

A, All full time employees shall be granted a meal period 

of one (1) hour during each working shift. Whenever possible, 
the raeal period shall be scheduled In ths middle of the shift* 
Employees assigned to the schools shall continue to follow 
school practice as to lunch periods, 

B, In the event that employees are required to work during 
a scheduled meal period, then, in that event, the employee 
shall be compensated at the rate of time and one hald for 
the period worked. 


ARTICLE VII 

PREMIlFi PAY OPERATIONS 

A, Employees working after S:00 P,M,, and on Saturday, 
shall recslve a ten percent (10%) differential over their 
base pey for such hours usox'ked, 

B, Such premium pay shtgll be in addition to and not a 
waiver of overtime pay as orovided by Article IV, 

C, Continuous operations srfiployees shall not be effected 
by the above premium pay. 

ARTICLE VIII 
HOLIDAYS 

A« All employees shall be entitled to-seventeen (17) 
holidays, in each year of this contractual agreeraent* 

B« The following ten (“lO) days shall be guaranteed days 
an which the llbrai'y shall be closeds 




Ney Year’s Dgy 
Good Friday 
Holy Saturday 
Meraorial Day 
Independence Day 


Labor Day 
Thanksgiving Day 
Christmas Eve 
Christmas 
Slew Year’s Eve 


LL The following five (5) days shall be days an tahich thg 
library may elect to be open, notuittistanding their 'status 
as holidays* In the event an employee is required to work 
on any of the follauing days, the employee shall receive 
one and one half times their norfital rata of pay in addition 
to their reguLsr days pay for the holidays 

Washington’s Bir'thday 
Primary Day 
Veteran*s Day 
Election Day 
Day after Thanksgiving 

D« There shall be two additional holidays to be declared 
at the discretion of the Library Director. 

1, Employees who are required to work on'either 
of the floating holidays* shall receive at 'their option, 
either comDensstory time off at the rate of time end one ' 
half or payment at trie rate of 'time and one half 'in 
addition to their regulsx da'ys pay for the ha:i5.day. 

2, kihen the City declares a special holiday to 
its c:lviiisn white collar employees* 'the Library shall 
grant such days to employees of this unit, 

3, 2n the event an employee elects to receive 
compensatory time off in lisu of cash payrnent in accordgtncs 
with "‘I’* above, the comperisetory time O'ff shall t3g scheduled 
at the mutual convaniencs' of the employee and the libraFf,. 
Compensatory time must be used within six (6) njon'ths of 'the 
date upon which it is sarned. 



ARTICLE IX 
SICK LEAVE 

A. Service credit for sick leave; 

1® All permanent smployaes and full time provisional 
employees, shall be entitled to sick leave, yith pay, bssed upon 
their aggregate y®srs of service® 

2® Sick leave may be utilized by employees when they 
are unable to perform their work by reason of personal illness, 
accident, or exposure to contagious disease® 

B. Amount of sick leave : 

1* Sick leave with pay shell accrue to eny employeB 
on the following basis: 

One working day each full month, up to the end 
of the fii’st calendar year of service; and in each calendar 
ttereafter, fifteen (15) working days® 

2* ftiy amount of sick leave allowance not us.ed in any 
Calendar year shall accumulate to the employee's credit from 
year to year thereafter, to be used if and when nssded for such 
purpose* 

C* Reporting of absance on sick leave : 

1» If an emplcsyee is absent for reasons that entitle 
him to sick leave, the employer shall be notlff^ecl prior to ths 
employee's starting time® 

a® Failure to notify hia supervisor may be cause 
of denial of the use of sick .leave for that absence and const,ityt@ 
cause for discip^iinary action, 

b. Absence without notice for four (4) or more 
consecutive days shall constitute a resignation, except in an 
smergency situation, 

0, Verification of sick leave ; 

1, An employes who shall be absent on sick leave for 
four (4) or more consecutive working days shall be rsc|ulrecl to 
submit acceptable med3,cal evidence substantiating the illness. 

The Library may require proof of illness of an employes on sick 
leave, however, whenever such requirement appears reasonable* 

Abuse of sick leave may be cause for- disciplinary action. 



In case of leave of absence dus to exposure to 
contagious diseass, a certificate from the Department af Health 
f3hall be required prior ta the employee’s return to york* 

E» Sick leave shall be prorated for those employees 'jiho resign 
before tha end of the calendar year and for those smplovees who 
have been grarsted leaves of absence without pay* Those employees 
who retire arn/tiroe during the calendar years shall be entitled 
to full sick leave allowance for that year* 

F» Each employee shall be advised of the number of sick days 
left in hia or her sick leave bank on or about January 15th of 
each calendar year of this agreement* 

ARTICLE X 
LEAUES OF ABSENCE 

Bereavement Leave 

A death in an amployae’s immediate family shall not 
be charged against his or her sick leave* Time off shall be 
given fi-om the day of death for a period not to exceed fivsCS) 
working days with no lass of pay* 

1« Immediate faffnily shall be defined as follows: 
mother, father, son, daughter, sister, brother, husband, 
wife, grandparents, grandchildren, mothsr-in-lsw and fathex- 
in-lau* 

2* In addition, one day shall be granted to an 
employee for the funeral of any person residing in the 
employee’s household not included in pai’agraph 1* above, 
with no loss in pay* 

a. Academic or Special CoursB Mork Leeve 

Any staff member desiring to take an extension course, 
attend an extended seminar, or isorkshop, in any field related 
to his work that would benefit both his tsiork and the library, 
may be permitted to do so at the discretion of the Director 
under the policy set forth by the Board* Time off with pay 
shall be allowed and full exfisnses paid for tha ralated fees 
in the event such leave is granted* 



“ Unpaic^ leaves of absence 

The Board of Trustees may grant an employes a leave 
of abssnos without pay for a maximum period of six' (6) riontbs 
for personal or iTiEjtcsrnity reBSons® This may fas extended for 
an additions! psritsd subject to civil ssrv5iCe rules® Said 
leave of absence sh-all only lie granted to peraansni employees 
who have been amployed for 3 period of at le/ast ninety (90) 
days# Said leave may not be erbitrarily or unreascsnabiy 
withheld* The Soai'd of Trustees reasx'ves the right 'to limit 
the nursf30r of unps,i'd le'ives gi*E?nt8d to any enipioyee. The 
employsr and the Union agree that no lasve of absence without 
psy shall bs granted to my employBB ff.ir a period of less thai 
one (1) week* 

Da Militarv Leave 

The Library agrees to grant such military leave as is 
provided by State stitutes* 

^*■ Personal Leave 

All esTiployees In the bargaining unit shall be entitled 
to four (4') personal leave days, per year tha cof:iip,letion 

of one (1) year of service* Any such personal ,1.S8V0 not, ussd 
shall be transferr'rsd to the aC'OUfsulated sick leavfs bank* Such 
leave shall not bs used for the purpose of extwid-ing hctliclays 
or vacations* 


ART I C LE XI 
VAGATICWS 


A* All perroansnt non-professional aroployees sha.ll be entitled 

to. annual vacation In accordance with the followinfg schedules 

AHOWT Cl'' SERVICE VACATllB DAY S 

Up ta snd of fii'St calsndar year One ( 1 ) working day for 

each month 


1 to 5 years 
5 to 1D ysai's 
( TS 'S'gta tt ' ■ 
15 years end over 


T? working days 
20 work in.g days 
25 working days 
30 working days 




B, All provisional and permanent professional employees shall 
be entitled to annual vacation in accordance with the following 
schedule: 

Up to end of first calendar year lH working days for aach 

full month 

1 to 10 years 20 working days 

10 to 15 years 25 working days 

15 years and over 30 working days 

C. All provisional, non-professional employees shall be 
entitled to the following vacation schedule: 

Up to end of first calendar year 1 working day for each 

month (not to exceed 10 
working days) 

Every year thereafter 10 working days 

However, this shall not operate to reduce the number 
of vacation days enjoyed by any existing provisional employee* 

0» l/acations may be granted to employees at my period of 
the year, providing it does not cause inconvenience to the 
public or fellow employees. Fifty percent (50%) of gn 
employee's vacation must be taken at one time. Such vacation 
is to be taken on a seniority basis. The remaining fifty 
percent (50%) is to be taken In blocks of at least five (.5) 
days, however, requests for vacation time of shorter duration, 
will not be unreasonably denied. The Library has the right 
to ®prove vacation schedules. 

E. Vacstion time not granted to employees shall accumulate 
for the next succeeding year only. 

F, All employaes who are laid off or retire must use all 
accumulated vacation prior to the effective date of lay off 
or retirement, 

G. Vacations are prorated for employess who resign or are 
laid off, or who have had leave of absence without pay during 
the calendar year, 

H, In the event an employee is ill during his or her vacation 
for five (5) or more days, upon presentation of acceptable 



■medical evidence to 'the Director, either during or im'iiieriiately 
after the vacation, the employee shall have deducted fi'am 'their 
sick leave bank, the number of days the employee was ill and 
have res'tored to their vacation bank, an equal number of days, 
which may be taken either during the balance of that year or 
may be carried into the next succeeding v/ear only, 

ARTICLE XII 

DISCHARGE AND DISCIPLINE 

A. Disciplinary action may be imposed upon an amployee only 
for just cause* Any disciplinary action or msasure imposed 
upon an employee may be processed as a grievance through the 
regular grievance procedure* Disciplinary action taken shall 
be comraesurate with the offense, 

8, If the employer has reason to repremand an emplayee, it 
shall be done in a manner that will not embarass the empioyea 
before the public or other eraplayees* 

C« I he employer shall not discharge a peananent employee 
without just cause; except where violence and/or health and 
safety of other employees may be Involved, the employer shall 
give the Union five (5) working days notice of the intention 
to discharge an employee. During such five (5) days, the two 
sides shall meet and try to resolve the waiter. If discharge 
takes place, the Union and the individual will be given s 
written rspson for the discharge and the grievgfice procedure 
may be invoked. 

0, The Union shall have the right to take up a suspension 
and/or discharge as a grievance at ths third step of the < 
grievance procedure and the matter will be handled in accordance 
with the procedure set forth therein, 

ARTICLE XIII 
GRIEVANCE PROCEDURE 

A, Purpose 

1. The purpose of this proceduTS is to secure, at 
the louBst possible level, an equitable solation to the 
problems which may arise affecting the terms and conditions 



of this Agreemsnt and to resolve grievances as soon as possible 
so as to assure efficiency and prarsots awployeei* morala® The 
parties agree that this procedure will be kept as informal as 
may bs appropriate* 

2* Nothing contained hsirsln shall prevent any employee 
from processing his own grievance, provided the Grievance 
Committee may bs present as obsem/er a| any hearing on the 
Individual's grievance. 

8# Definition 

The term grievance" as used herein nieaTss any 
controversy arising over the interpretation or adherence to 
the terms md conditions of this Agreement* 

C*.. Steps of the Grievance Procedure 

The following constitutes the sole and exclusive 
raet-hocf for resolving grisvances between the .parties covered 
by this Ag.r88m8rft end shall be falIo.w8d in its e.ntir8ly unless 
any step is waived by mutual consent; . 

Step One ; 

(a) fti sg^grieved employefe shall institute action 
"under the provisions hereof within 'thfelf <30) days .of ths'''S!’ 
.discovery' of the grievence, but in no event more t.h»i ninety (90) 
days after t.he occurrence of ttis grl8vafi.ce ...gfi.d sn sarnest e'Ff.ort 
shall be made to set'tie thse diffe:'yBrt.c.s bstwesn ths aggrieved 
eaiployee »id his Imrusdiate S.upervisor, for tli.8 purpose of 
resolving the matter Inforraslly* Failure to act within the 
Said thirty (30) or ninety (90) days shall be deeiTiBd to 
constitute an abandonment of the grievancs® 

Cb) The immediate Supervisor shall render a decision 
in writing within five (5) dsys after receipt of 'the grievsncs* 

Step Two ; 

(a) In the event the grievance is not settled through 
Step [Jne, the sisBe shall be reduced to wr5.ting, signed by the 
aggrieved end filed with the Supervising Lfi-brariefi, or eciu3.valBnt 
title, or his designee, within five (5) days following the 
determination by the iramediste Supervisor* 

(b) In the event either party requests a 

conference shall be held regarding the grievame betwesn tha 





Qrievant and h5i.s reareaentatlves and the Sypewislng Librarian 
or n!s designee* 

Cc) Ths Supervising Librarian, or his des.ignee, shall 
render a decision in bjrltlng yithin five (5) days frcira receipt 
of the grievariCB, or the holding of the conference in the event 
such conference is held. 

Step Three: 

Ca) In the event the grievance has not been resolved 
through Step Tyo, then within five <5) days following the 
determination of the Supervising Librarian, or his designee^ 
the matter msy be submitted to the Library Director® 

(b) In the event either party deems it valuable, a 
meeting shall ba held between the Library Director sid the 
Bggrievsd and his representative.. A written answer to said 
grievsnce ahail be submitted Aithin ten (10') days from receipt 
of the grievance or the holding of the conference by the Library 
Director* 

Step Four: .Arbitration ; 

(a) If the grievance is not settled through Step One, 
Two and Three, either party may refer the mattar to the Public 
Employment Relations Commi.ss.lo:n within ten (10) days after the' 
■detennlnstion by the Library Directo.r« ■ An Apbitrattir shall, be 
selected pursuant to the rules of P»E*R»C« 

Cb) Hoiiieverf n-o arbitration hearing shall be schsduisd. 
sooner thsr* twenty-one (Z1) days after ths final decision of ths 
L.il3rsry Oirectar. In the event the sgqtiBved electa to puraua 
his Civil Service remedies, the arbitration hearing shall be 
cffiicelled and the matter withdrsKiin frcsB' arbitration* 

(c) The Arbitrator shall be bound by the provisions 
of this Agreement and restricted to the application of the 
’f.a'Cts presented to him involved in tha grievance* The 
Arbitrator shall not have ths authority to add to, CTOdify, 
detract from rar alter in any way the prQvis.ior$s of this 
Agreement or any snendment or supplement thareta# 

<d) The costs for the .services of the Arbitrator 
shall be borne equally, betuieen the Lib,rary a^id the Union. 

Any othsr expenses, including but not Ixmitsd to the 
presentation of witnesses, shall be paid by the party 
incurring same* 




(e) The decision shall be final and binding on both 
^''^ispsllangoiis Pr ovisions; 

1« The Union President^ or his authorized representative^ 
mmy report an Impending grievance to the Library Director in an 
effort to farestail its occurancs* 

2« Any disciplinary grievance which may resolut in a 
loss of pay to an employse shall be instituted at the third 
step of the grievance procedure* 

ARTICLE XIV 
f^O STRIHE PLEDGE 

A« I he Union will actively discourage ai'd take whatever 
stfirmstivs steps must be taken to present or tenisinate any 
strike, work stoppage, slowdobin, walkout or other jab action* 

The Library will actively discourage and take whatever affirmative 
steps must be taken to prevent or terminate lockout* 
b» frothing contained In this Agreement shall be consti*ued to 
limit or restrict the Library or the Union in their rights to 
seek aid obtain Judicial relief as they may be.entitled to 
have in or in equity for injunction, in the event of such 

breach by either party. 


ARTICLE XV 
SEI^IORITY 

A, Seniority as used in this contract is defined bs an 
employes*s total length of service with the employer, beginning 
with his or hear date of permartency, 

B, In the event senlor.ity is equal between permaisut employees, 
then in that event, the date of hire shall be considered as the 
determinant of seniority, 

C, If the questi.on arises concerning two employees who are 
hl,red on the sate date, their seniority shall bs determined 
thereafter in accordance with the alphabetical order of their 
last naiies* 




0® Dsmotions and lsV""Offs shall be made in accordance with 
inverse 8en.iority In title* 

E, Scheduling of vacations shall be done in accordance with 
seniority within jab locations* 

F, Lateral Transfers; In the event a position is open for 
lateral transfer, a notice of such opening shall bs prominsritly 
posted for ten (10) days* Any employee ''liesiring a transfer, 
shall within fifteen (15) days of the date of posting, notify 
the Library in writing, of up to three (3) work stations to which 
the employee would desire to ba transfarred* In accordance with 
seniority of all qualified applicants, the initially vacant 
position shall be filled by the most senior employee desiring a 
transfer to that position. The position vacated by the most 
senior sroployes shall be filled fa| the most senior employee 
desiring that vacated position* This hid system shall continue 
until Eft opening Is reeched which has not been selected by any 
remaining ^plicant. At that point in tires, all "physical 
transfers shall be effectuated in a manner consistent with 
orderly operation of the Llbrsry, Anyone receiving a lateral 
trsisfsr 8S a result of this bidding aystefn, shall be foreclosed 
from further participation in bidding fox a period of alx (6) 
months from the date of their transfer* 

G* Promotional Opportunities; When a prcwtotlortsl opportunity 
is available, a notice of such tapening shell be posted 
prominently for a period of not less th@^' ten (10) days. All 
interested employees shall within fifteen (15) days from the 
date of posting, indicate thsir desire for the prareotlon in 
writing to the Library Director, Promotions shell be made in 
accordancs with seniority aracjng qualified eroploysss. In the 
event there are no qualifie'Cl applicants aaong the next lower 
title, then the Library may seek qualified applicants on the 
next lowest title" or resort to outside hiring in order to acquire 
a"qualified employee for the job, 

H* An employee who recelvas a promotion In accordance with this 
Article, shall recslve an increase of either five percent (554) 



of the minimura of the title to yhich he is being assigned, or 
toe minipiuffi pay for the title to which he is promoted, isihichevs 
is greater* 

r* if no Bfflployee on staffSbids for g jobf and it is necessary 
to hlra from the outside, the individtjal hired shall be 
proHJotsble ror so long as they remain irs the or.lginal position* 
promotianal line, and immune from being bidder! oat of the 
promotion by mare senior employees. 


ARTICLE XVI 
PEIPSI WS 

tmployees shall receive pensions and retirement pursuit 
to provisions■of State Law and local ordinance® 


ARTICLE XVII 
SAFETY AW HEALTH 


A. The parties agree that the maintenance of safe md 
healthi ux Borking conditions is a matter of high priority 
for both parties® 

B, To the extent permitted by law, the employer agrees to 
maintain xuierior working conditions at a teroperature within 
tns range of bO r., to aS'" F,, except for maintenance areas 
and main iioraxy stacks* If the temperature exceeds these 
Xx®lts, t(}'B director may reassign any affected siriployss to 
another location with a itiore suitable tempersture* 

C* The employsr agrees that if an ereployee incurs an 
on-the-Job injuxy;, he shall not receive a pay loss while 
being out of work, nor^shall hs be charged with any sick 
leave time or vacation time as a result' of the injury, and 
the employee shisll receive full-pay while he is out of work 
OBcause of tns injury, to a maximum of one Cl) year, but such 
pay may be reduced by any Workmai's Corap^^lor} or Disability 
awarded to employee. 




ARTICLE XVIII 


NW-DI SCRIM! WAT I ON 

A, The parties agree that there shsJ-l be no discriinination 
or favoritism for rsasans of sex, age, nationality, race, 
religion, marital status or political affllistiorij union 
membership or union activities^ 

ARTICLE XIX 
TERMINAL ■LEAVE 

A» All retiring ensployees shall recBive terminal leave to 
be ccTOp'utsd on the basis of sixty percent (60%) of their 
unused si^ leave at the time of retirroent# In the event 
an employee has suffered a bona fide illness resulting in 
extended use of sick leave, said employee shall receive not 
less than thirty (30) days of terminal leave pay* 

B. Compensation for the accrued vacation «id terminal lews 
shall b© paid at the time of retirement to the wployee, unless, 
the employee elects to utilize all accryed terminal leave 
iwediately praceeding the,ir retiraient.® 

C* Two (2) employees already on tersrinsl le,«v8 .et the date 
of ex8.cut.lon of this Agreswent shall receive four hundped »id 
...ten dollars (S410»00) in lieu of all other .salary benefit.s. 

ARTICLE XX 
INSWM1CE 

A* The Library hereby agfees that for the life of thiS' 
Agreement, it shall provide Blue Gross, ilue Siield, Rider 3, 
and Major Medical insurance to cover all Bmployefes, their 
spouse and dependent children# 

B« The Library shall provide life insurance in the anount 
of $5,0'00 and accidsntel death and dlsmenmbeitasnt insurance 
In the amount of $5,000 fo.r gach employee up to the age of 
slxty~fiva (65)* After attainment of age sixty fiva CS5), the 
available insurance shall be rsduced to $2,000* 

Ce The employar retains the right to change Insurance csrpiers 
so long BS substantially similar benefits sre provIttecL 
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ARTICLE XXI 
BULLETIN BOARDS 

A® Bulletin boards shall be perraitted by the sraployei* at each 
of 'ins x5,ui*83!*y locations® Ihs eroployBr' shall hsvs the ripht 
to detaiuilne the location size of gaid bulletin board® 

ARTICLE XXII 
WI® reiVILEDGES 

A. The current practice with regard to the Ihion President 
or his or her designee's ability to. deal with personnel 
pro!3.1si»8 shall be .cantlnued® 

1. The President of the iloiort shall be permitted 
to attend griev»i,ce settlement conferences when they are 
routually sch'Sdulsd during work, hours ffid shall suffer no 
loss Q,f pay thEr8by.s ’ , 

2.. In" the 8v.eRt''it .Is rautueily' agreed to sch8.du.le 
.a. collective n8,g.at.istli3ns' sesslo.n'■du.rin.g the, .employees 
regular work hours,, lti,i.on represshtatives.*. not to exceed 
three C3) shall be excused fran normal work duties to 
participate in said collective negotiations sessions wid 
shal'l suffer no lass of regular pay thBrefay, 

0* fiuths.riz«d' representatives of the ^Ifrilon, n^ot to exceed 
two (.2)., in addition to the President.,, shall have the right 
to represent enployees at grisv^ance cswifererioes# 

C, fJilon Convention Leave - toion dBl8.gates shall be 
afforded leave with pay to attend the four conventions 
herein nsmed yp to an aggregate of ten C10) days per 
years Stiate-wlde A*F®..S*C»M«E, wmual sonventlon, .State-wide 
AFL~LiO convention. State-wide Isgislgtivg conferencs, 

8i->«inual A,F«SeC»M*E« national conventions® 
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ARTICLE XXIII 
EMPLOYEE RIGHTS 

A* Nothing contained herein shsll alter or deprive any 
ewployee of rights guaranteed him by federal or state Ims 
and all rights enumerated herein* 

ARTICLE XXIV 
yCWKING CCWOITIWS 

A® Any proposed new rules or changes in existIng rules,, 
tsjhlch would serve to change exiating terms md ccnditloris 
of employment, shall be negotiatsd prior to impieroentetion. 

ARTICLE XX¥ 

SALARIES 


A® Salew 

Rates: 

a* Professional ewiAoyees shall receive base 
8 aia:ry' increases in accordance .with this Article on the 
f allowinQ schsdyle': 

January 1* 1974 ' July 1* 1974 "" Oanyarv 1*1975 3ylv 1«1975 

1400*00 1700.00 lOT^OO S700.0Q 

b» Non professions! employees grtiall rscsive baas 
salary Increasea in accordance with thia.Article on the 
following schedules 

aanua rv 1* 1974 Ouly 1*1974 January 1*1975 July 1,1975 

1500*00 1350*00 ILOO.OO 1500.00 

c* Cofariynity Relations &eclallat md Community 
Services Coordinator shallrecslve base salBry incrsases in 
accoi'dance with this Article on the following schetioles 
Janyorv 1*1974 July 1,1974 January 1,1975 July -I^ITO 

|4K3*Oa 1525*00 ■ $400*00 $600*00 





2* Labor Grades 

a» No labor grade shall be increasec! by ?'sore than 
ten percent (10%) of the mmirntm of that labor grade. 

b,' In the event that m employee cannot receivs 
thse full salary iricrBase provided by Paraaraph ®A* 1« above 
due to the labor grade celling established herein, .such 
mplo^BB shall at the end of iach calendar year ef this 
Agresment receive a Wage Apportionment Bonus equal ,t.o the 
anount of .cash the employse aould receive had he jbeen 
entitiad to t.he wage incrsasea provided in Paragrpah ®A*’ 1.® 
above* 

c* Labor grade minimuma shall be saintsi.ned« 

3« Eligibility 

a* No emplofee hired aft8.,r the date ef executlai.n 
of this ■ AgreaBsnt shall be 8ntitl.8d to increases in .salaries 
set forth in 1, above until cospletian of one.' (1)... full 
■year of ■servi..ce* 

8* Longevity 

1« Eligibility 

s® All 8niployB.as .sh.8ll;recslve longevity p^ayments 
In accord^ce with the fallowing schedtjles 


Five (.5.) fea» of service |®0«:00 

Ten (10) yesrs o.f service S%00».00 

Fiftsen C15) yg.ars'of service $600,00 

Twenty (20) years of se 3 n/-lG 8 1010,00 

Twenty-five (25) years of service $1,000,00 


ARTICLE XXVI 
SrcCIAL CilNSIDERATICWS 

A. The employer agrees to provide twelve cents Cl2$) a mile 
for siy eroployee who is'directed to use his perstrial vehicle 
on official business. 



B* Except for watchman^ the employer agrees to arrange that 
no: individual employee be required to remain alone In any 
building after 5:00 P.H. 

C* The employer agrees to compensate an employee for any 
tuition incurred as a result of being directed to take a 
special training course in relation to his position* If 
an employee Is directed to take special courses, it is 
understood that the smployer will rearrange the work schedule 
of the employee to permit attendance at said course* 

0» When a bank holiday falls on s Friday, any employee who 
has the day before as a day off, may pick up his check on 
his or her last working day preceeding the holiday after 
3:00 P«M, at the main office of the library. 

ARTICLE XXVII 

MISCELLANEOUS 

A® The representatives of the Free Public Library of Jersey 
City and the Union may, by mutual consent, adopt written 
msmorandum covering in more specific terms, the interpretation 
or application of this Agreement. Such memorandum shall not 
conflict with this Aoreeraent, the latter being the controlling 
factor should any dispute arise. 

0« Any provision of this ^reement may be changed, supplemented 
or altered, provided both the parties mutually agree to do so. 
n. The benefits provided for in this Agreement shall accrue 
only to those sroployses in the employ of the Library on the 
date that this document Is executed* Such benefits shall also 
accrue to those employees hired after the signing of this 
document. 


ARTICLE XXVIII 
FULLY BARGAINED PROVIBIWS 

A. This Agreement represents and Incorporates the complete 
and final understanding and settlement by the parties on all 
bargainable Issues which were or could have been the subject 
of negotiations. 



ARTICLE XXIX 
SEPARABILITY AND SAVINBS 

A. If any provision of this Agreement or any application of 
this Agreement to any employee or group of employees Is held 
to be invalid by a Court or other tribunal of competent 
Jurisdiction, all other provisions shall not be effected 
thereby and shell continue in full force md effect, 

ARTICLE XXX 
TERM AND RENEWAL 

A, This Agreement shall be In full force and effects as of 
January 1,1974 and shall remain in effect to and including 
December 31,1975 without any reopening date* This Agreement 
shall continue in full force and effect from year to year 
thereafter unless one party or the other gives notice in 
writing no sooner than one hundred and fifty (150) nor later 
than ninety (90) days prior to the expiration date of this 
Agreement, of the desire to change, modify or terminate this 
Agreement, 

IN WITNESS WHERECF, the parties have hereunto set their 
hands and seals, at Jersey City, New Jersey on this 
doy of ,1375, 

THE FREE PUBLIC LIBRARY W LOCAL 2265, AMERICAN FEOERATION 

JERSEY CITY, NEW JERSEY CF STATE, COUNTY AND MUNICIPAL 

EMPLOYEES, AFL-CIO 

BY 


BY 



